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Fatigues:


Taken by prefects – supervised by Duty Dean, Deputy Rector 


or Assistant Rector.  Given by prefects for minor breaches of 


school rules eg uniform, language, talking in chapel/assembly.


Lunchtime	12.30 - 1.00pm


(Wednesday)  	12.45 - 1.15pm


Once a week on a specific day.





Lunchtime Detention:


Supervised by duty staff.  Given by all staff for breaches 


of school rules or serious/repeated breaking of classroom


rules.


YOUR PART IN OUR BEHAVIOUR MANAGEMENT PLAN


Daily		12.15 - 1.05pm


(Wed)	   	12.30 - 1.20pm  


Students miss cooked lunch.





Removal From Class:


Given by teacher for reasons such as repeated failure to do 


set work, disruptive behaviour, conflict situation etc.  Written detail for Dean to follow up with yellow slip.


Student sent to work in Dean’s classroom with work provided.  Follow up action by classroom teacher/Dean.





Deans Referral:


Referral by staff to Dean by yellow slip for repeated misbehaviour.


Action by Dean eg parents contacted.


Deans red work report.


Lunchtime detention/after school detention.


Referral to Deputy Rector.


Referral to Chaplain.





Deputy Rector Referral:


Referral by staff to Deputy Rector by yellow slip for 


serious misconduct.


Action by Deputy Rector eg parents contacted.


Deputy Rector Work Report.


After school detention, Rector’s run.


Referral to chaplain.


Out of hours fatigues.


Referral – withdrawn from class and/or referral to Rector.





After School Detention:


Supervised by Deputy Rector, Assistant Rector or 


Student Leaders.  Given by Deans, Deputy Rector, 


Assistant Rector or Rector after referral from staff. 


For serious repeated breaches of school rules eg 


defiance, repeated disobedience, truancy, failure to 


attend detention, repeated lateness, vandalism, 


damage to school property.


Friday		3.30 - 4.45pm unless otherwise notified.


Stand Down:


Specified period stood down from school.  Given by Rector or Acting Rector for gross misconduct/repeated disobedience.


Parents notified by phone and in writing.


Student out of school for specified number of days.





Suspension:


Student suspended from College until he meets Council.  


Given by Rector or Acting Rector for gross misconduct 


or continual disobedience.


Parents notified by phone and in writing.


Students return to school dependent on College Council approval.

















School


A fair and consistent approach to school discipline.


Clear expectations of what is acceptable behaviour 


	at Lindisfarne Intermediate Department.


Promote a climate of responsibility and self discipline.





Teachers


High expectations of attitude and performance.


A co-operative consultative attitude.


Fairness and impartiality.


Consistency.


Promote and explain ‘The Intermediate School Way’.


Recognise and acknowledge good citizenship.





Students


Awareness of the school expectations ‘The Intermediate School Way’.


Respect for self, others and property.


Good citizenship.


Pride in work, class, school, uniform, representing our school.





Parents


Discuss with your son ‘The Intermediate School Way’ and what good citizenship means.


Discuss with your son appropriate ways to respond if their rights are infringed.


Recognise and affirm your son’s positive qualities by valuing them for who they are.


Seek clarification from your son’s teacher or senior management re any concerns regarding your son’s attitude or behaviour.
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�INTRODUCTION





The Intermediate School Behaviour Management Plan aims at a consistent ‘whole school community’ approach to student behaviour management and is necessary to create and maintain a positive, safe and happy school environment.





The plan clearly defines expectations and codes of behaviour so that all students know exactly what is expected of them.





The expectations, as stated, merely require students to be good citizens and as good citizens they will find ‘The Intermediate Way’ easy to observe.
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Lindisfarne College Intermediate Department aims:





to maintain an environment which is safe and positive for all students and staff.





to develop the student’s ability to be responsible; to act appropriately; to develop self discipline; to consider others and to recognise and reward good citizenship.





to encourage a positive partnership between school and home in reinforcing appropriate and acceptable behaviour at a class and school level.





to support staff in providing a management routine which is fair, positive, firm and consistent as well as recognising the need for warmth and positive support.

















�BEHAVIOUR MANAGEMENT PLAN BASED ON RESPECT








We respect the rights of everyone to learn in a safe, supportive and attractive environment.





Every student has the right to enjoy our school, to feel safe and secure without the threat of being bullied, put down, name called or teased by others.





Every student has the right to learn in class without disruption.





Every teacher has the right to enjoy their teaching without disruption or disobedience.





Our Behaviour Management Plan is based on RESPECT:





Respect for ourselves


Respect for others


Respect for property
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The College acknowledges regularly the many students who work, play and model high standards of behaviour and attitude – ‘The Intermediate School Way’.





Positive recognition and acknowledgement is the key to an effective behaviour management plan.





As a school we achieve this in a variety of ways…





Caught being good (C.B.G. Awards) awarded by the teacher on the spot.


Notes in Log Book to parents.


Phone call to parents.


Specific written feedback.


Verbal praise and recognition.


Merit Awards – School-wide recognition.


Excellence Awards – outstanding performance in classroom work and exams.  Presented at School assembly


Service Awards – for service to the school.


‘Funny money’ exchanged for prizes and auction at end of year.
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We respect the rights of everyone to learn in a safe, supportive and attractive environment.





We show respect to ourselves by…





being honest and fair





following directions the first time they are given





being in the correct place at the correct time with the correct equipment





wearing our uniform correctly








We show respect to others by…





respecting the rights of others to feel safe and supported





allowing others to learn uninterrupted





allowing others to make the most of opportunities





using manners








We respect property by…





looking after our own belongings





respecting others’ property





respecting the school’s property





respecting the environment
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WE THINK BEFORE WE ACT





WE CONSIDER OTHERS


LINDISFARNE COLLEGE 


DISCIPLINE STRUCTURE

















AIMS OF THE BEHAVIOUR MANAGEMENT PLAN











REWARDS FOR GOOD BEHAVIOUR





THE INTERMEDIATE SCHOOL WAY











